
Introducing an intensive 10-week Saturday 

workshop series beginning January 2016 to 

prepare young adults, ages 15 to 22 who 

are blind or visually impaired, with the skills 

necessary for workplace success.

The Perkins 
Pre-Employment Program Sign Up Today!

To refer a student, register or learn more visit

Perkins.org/gotowork
Or contact Pat Ryan at 617-972-7812 
or Patrick.Ryan@Perkins.org. 

Let’s Get 
to Work



 

An experiential course that gives 
young adults the skills to compete 
HUK� [OL� JVUÄKLUJL� [V� W\YZ\L� 
success, whether for an internship, 
summer employment, college 
work-study job or career.  

Critical Skills at a Critical Age 

�� Provides rigorous preparation for young adults ages 15 to 22 who 
are blind or visually impaired for early work experiences, a key 
predictor of future employment success 

�� Delivers real-life perspective from leading corporations 

�� Designed in collaboration with Dr. Karen Wolffe, a renowned 
international expert on career counseling for people who are blind 
or visually impaired, and led by Perkins educators Kate Katulak and 
Jessica Erlich. 

Beyond Academics 

Young adults who are blind or visually impaired need skills that go be-
yond academic requirements. The Perkins Pre-Employment Program ad-
dresses many of the nine areas of the Expanded Core Curriculum (ECC) 
– critical learning, which public schools often struggle to address in a 
typical day. Let us help your students focus on those skills that support 
success in the workplace. 

Now, Let’s Get to Work.  

FEATURING: 

�� Perkins Educators 

�� Employed Adults Who are 
Blind or Visually Impaired 

�� Online Job Search Skills 

�� Hands-On Learning 

�� Resume Writing 

�� Mock Interviews 

�� Hiring Professionals and 
Disability Experts from 
Leading Corporations 
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The Perkins Pre-Employment Program  

Introducing an intensive 10-week Saturday workshop series beginning 
January 2016 to prepare young adults, ages 15 to 22 who are blind or 
visually impaired, with the skills necessary for workplace success. 

Program Objectives 

Students will: 
�� Know what a job is versus a career 

�� Understand what their skills and interests are that are relevant to volunteer or paid work 

�� 0KLU[PM �̀ \UKLYZ[HUK� HUK HKKYLZZ ZRPSS KLÄJP[Z� PUJS\KPUN� ZVM[ ZRPSSZ 
�� 2UV^ ^OH[ QVIZ [OL` HYL X\HSPÄLK [V HWWS` MVY J\YYLU[S` 
�� Master strategies to conduct a job search 

�� 0UJYLHZL [OLPY HIPSP[` [V ^VYR VUSPUL HUK LZ[HISPZO HU VUSPUL WYVÄSL 
�� Increase their self-advocacy skills 

�� Create, identify, and develop a plan to cultivate and expand their personal networks 

�� Create and format a personal data sheet, resume and a sample cover letter 

�� Be prepared to interview for a job—have an elevator pitch, a disability statement, and comfortably 
respond to ten common interview questions 

�� Obtain a USB drive with all of their career-related lists, paperwork, and relevant vocabulary 

�� +L]LSVW HU HJ[PVU WSHU� ^OPJO KLÄULZ MVY [OLT [OLPY UL_[ Z[LWZ PU [YHUZP[PVU� 

�� (U �HJ[PVU �WSHU ����� �`LHY �WSHU� �^P[O �PKLU[PÄLK �Z\WWVY[Z �ULLKLK �HUK �MVSSV^�\W �HJ[P]P[PLZ �ZWLSSLK �V\[ �
(include IEP ideas/connections) 

Students will exit the program with: 

�� A Career Portfolio – resources for job planning including a personal data sheet, sample resume, 
sample cover letter, list of references and letters of recommendation available in hardcopy and 
electronically on a USB drive 

�� An online presence, supported by Perkins Pre-Employment Program faculty 

�� ( 7LYRPUZ 7YL�,TWSV`TLU[ 7YVNYHT *LY[PÄJH[L VM *VTWSL[PVU 



 

Part I: Self Awareness and Career Exploration 

Session #1: The Job Readiness Challenge 
January 16, 2016 

In this session, participants meet one another and the Perkins faculty. They have an opportunity 
to self-explore – to identify their interests, abilities, values, work personality and any vocational 
liabilities that they face. They learn how to access and set up an account on a social networking 
website used by many businesses, Yammer. A panel of young adults with visual impairments have 
been invited to present their journeys. 

Session #2: Career Exploration 
January 30, 2016 

In this session, participants explore career options and jobs available nationally and in their local 
communities to determine what they are able to do now and how those jobs relate to the careers 
they may want to pursue. They are introduced to informational interviewing and techniques to 
help them with nonverbal communication skills: body language, facial expression, gestures, etc. 
Adults who are blind or have low vision will present to the participants about their employment 
and life experiences. 

Session #3: Setting Goals 
February 13, 2016 

This session ties together for participants the “who they are” with the “what they want to do” 
and helps them identify where they may need additional training or experience. They have an 
opportunity to draft their career action plans. They can document courses they may need to take 
while still in school and experiential learning opportunities they may want to seek out. Assistive 
technology power users will present the array of technology tools available and how to transfer 
skills learned with those tools into future work environments. 



Part II: Job Seeking Skills 

Session #4: Finding Your First Job 
February 27, 2016 

0U� [OPZ� ZLZZPVU�� WHY[PJPWHU[Z� SLHYU� OV^� [V� ZLHYJO� MVY �QVIZ� ¶� HZ� `V\UN� HK\S[Z� ZLLRPUN� H� ÄYZ[� 
employment experience and how to tie available jobs to their longer term career goals. Hiring 
professionals from Boston corporations (Perkins Business Partners) join the session to discuss 
hiring concerns and desires; then, participate in a group informational interview with the youth. 

:LZZPVU� 
�!� )\PSKPUN� @V\Y� 7YVÄSL� 
March 12, 2016 

In this session, participants draft their personal data sheets, resumes, and sample cover 
letters to accompany written requests for jobs. The emphasis is on developing strong written 
communication skills to use in current and future job seeking either online or in-person. Social 
media demands and concerns when job seeking will be discussed. Guest speakers with and 
without visual impairments will work with the students on appropriate attire for interviewing 
and different work environments. 

Session #6: Preparing for the Interview 
March 26, 2016 

Participants explore presentation options in this session and discuss how to address employers’ 
possible misconceptions about hiring individuals with visual impairments. Resources 
available to facilitate in the job search process are described by representatives experienced 
in the employment process for individuals with a disability.  HR professionals describe their 
experiences in interviewing and hiring staff. 



Part III:  Application of Employability Skills 

Session #7: Acing the Interview 
April 9, 2016 

In this session, participants practice developing responses to common interview questions and 
prepare for the inevitable questions concerning their disabilities. Disability experts from Boston-
area businesses will speak to attendees about their employment rights and responsibilities as 
individuals with disabilities.  These professionals will also conduct practice interviews with 
WHY[PJPWHU[Z�� ;OL� LTWOHZPZ� PU� [OPZ� WYLZLU[H[PVU� PZ� VU� Z\JJLZZM\SS`� JVTT\UPJH[PUN� JVUÄKLUJL� 
and enthusiasm for work in interviews without downplaying the impact of disability on work 
performance. 

Session #8: Getting Ready for Work 
April 30, 2016 

Participants problem solve moving from school into work environments: the logistics of getting 
to and from interviews and jobs; plus, the importance of self-advocacy and working well with 
others. Employed adults who are blind or have low vision will be guest speakers to describe 
how they manage the challenges of transportation and job accommodations in employment, as 
well as explain their abilities and needs to employers and coworkers. 

Session #9: Polishing Your Skills 
May 14, 2016 

In this session, participants begin the day with a lively discussion of what it takes to keep a 
job and learn about employer expectations and how they change over time. In the afternoon, 
[OL� WHY[PJPWHU[Z� WLYMVYT� HUK� JHW[\YL� VU� ]PKLV� [OLPY� ÄUHS� PU[LY]PL^Z�� ;OL`� HSZV� ZOHYL� [OLPY� 
perceptions of each other’s overall program performance. 

Session #10: Finalizing Your Action Plan and Celebrating Your Success 
May 21, 2016 

;OPZ� ÄUHS� ZLZZPVU� HSSV^Z� WHY[PJPWHU[Z� [PTL� [V� ÄUHSPaL� HUK� ZOHYL� [OLPY� WSHUZ� MVY �[OL �M\[\YL ��[OLPY �
(J[PVU �7SHUZ� �HUK� JLSLIYH[L� [OLPY� HJJVTWSPZOTLU[Z� [V� KH[L�� ;OL`� YLJLP]L� [OLPY �*LY[PÄJH[LZ �VM� 
*VTWSL[PVU� PU� H� ZOVY[� JLYLTVU`� ^P[O� MHTPSPLZ �HUK� ZPNUPÄJHU[� V[OLYZ� PU� H[[LUKHUJL�� 7SHUZ� HYL� 
established for ongoing communication via Yammer and teleconferencing. 
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